
 

 
Grangefield School Equalities Information and Analysis – Information updated February 2025 

 
About Our School 
 
Number of children on roll: 422 
 
Grangefield School is an over-subscribed 2 form entry school in the large village of Bishops Cleeve. We 
14 classes with a PAN of 420 pupils.  
 
As a school our main function is to provide good access to educational opportunities and help/support 
our pupils to do well at school (attain). We have to make sure we do not disadvantage anyone in our 
school. We use the following information to help us.  
 
Demographics 
 

 Grangefield School 
2024-2025 

National Data 
2024-2025 

Groups Girls 49.5% 49.1% 

Boys 50.5% 50.9% 

White – English 84.6% 62.6% 

Minority Ethnic Groups 14.2% 
2.1% AIND 

2.1% MWAS 
2.1% WEEU 
1.4% AAOTH 

37.4% 

English additional Language 9.2% 22.8% 

Ever 6 FSM 14.7% 25.9% 

Special Educational 
Need 

SEN Support 15.2% 14.1% 

EHC plan 2.6% 3.0% 

 

Analysis/comments: 

 Less diverse: Our school has a higher proportion of White – English pupils and lower 
representation of minority ethnic groups. 

 Lower FSM and EAL: We have a pupil population with fewer economic disadvantages and a 
more predominantly English-speaking background. 

 SEN slightly above average: More pupils receive SEN support than nationally, though EHC plans 
are slightly lower. 

 
Attainment 
 
Children attaining the expected standard at end of KS2 
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Reading 78% 79% 78% 70% 79% 100% 100% 100% 25% 78% 100% 100% 43% 89% 50% 

Writing 77% 75% 79% 73% 78% 100% 100% 100% 33% 76% 100% 100% 40% 88% 20% 

Maths 73% 74% 71% 80% 72% 100% 0% 100% 50% 72% 100% 100% 36% 84% 40% 

 
Analysis/Comments: 

Strengths: 

 Strong reading & writing scores overall. 

 Boys excel in maths; girls in writing. 

 EAL students do well in maths. 

 Certain ethnic groups (MOTM, MWBA, etc.) achieve 100%. 
 
Challenges & Interventions Needed: 

 WEEU (White Eastern European) students struggle significantly—potential EAL/literacy support 
needed. 

 FSM students underperform across the board—interventions to bridge the socio-economic 
attainment gap. 

 SEND students struggle, particularly in writing—tailored writing support essential. 

 
Attendance 
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2023-
2024 

94.5% 94.2% 94.9% 93.6% 91.2% 91.3% 95.2% 
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2023-
2024 

89.3% 95.5% 98.0% 98.6% 96.4% 94.4% 98.6% 97.1% 93.2% 95.4% 91.3% 97.3% 93.4% 

 
Analysis/comments: 

 SEND and Ever 6 FSM students have notably lower attendance, which could indicate financial, 
learning, or other barriers affecting school participation. 

 EAL students’ attendance (93.6%) is below the school average, possibly reflecting language 
barriers or other external challenges. 

 AIND (Indian) students (89.3%) have the lowest attendance. This significant gap suggests the 
need for targeted engagement strategies. 



 Black African, Black Other, and Mixed White & Black Caribbean groups have exceptionally high 
attendance, which is a positive trend. 

 White Irish and White Eastern European students show slightly lower attendance than average, 
warranting further monitoring. 

 
 
Evidence of compliance 
 
General Duty 1. Eliminate Unlawful Discrimination and Other Prohibited Conduct 
 
Equality Policy 
Our Equality Policy clearly outlines the school's commitment to eliminating discrimination, harassment, 
and other prohibited conduct. This policy demonstrates the school's determination to comply with the 
non-discrimination provisions of the Equality Act and provides a framework for ensuring that all 
members of the school community are aware of their responsibilities. 
 
Staff Training and Development 
Grangefield provides regular, high-quality training for all staff on the Equality Act and their 
responsibilities in promoting equality and eliminating discrimination. Staff training demonstrates the 
school's commitment to building the knowledge and skills needed to uphold the Equality Act and 
create an inclusive environment for all students. 
 
Curriculum and Teaching Materials 
Grangefield ensures that its curriculum and teaching materials actively promote equality, diversity, and 
inclusion. This is evidenced through: 

 Schemes of work and lesson plans that incorporate content and activities that celebrate different 
cultures, religions, and identities represented within the school community. 

 The use of diverse, representative, and inclusive learning resources, such as books, images, and 
multimedia, that challenge stereotypes and provide positive role models. 

 Opportunities for students to explore themes of equality, discrimination, and social justice across 
different subject areas, such as through PSHE lessons, assemblies, and extracurricular activities. 

 Collaboration with external organisations or specialists to deliver workshops or guest lectures on 
topics related to equality and inclusion. 

By embedding equality and inclusion throughout the curriculum, Grangefield aims to foster an 
understanding and appreciation of diversity among our pupils, helping to eliminate discrimination and 
promote good relations between different groups. 
 
Anti-Bullying and Behaviour Policies 
Our school has robust anti-bullying and behaviour policies that specifically address all forms of 
discrimination, harassment, and other prohibited conduct. These comprehensive and well-
communicated policies, Grangefield demonstrates our commitment to eliminating all forms of 
prohibited conduct and creates a safe, inclusive environment for all pupils. 
 
Monitoring and Evaluation 
Grangefield monitors and evaluates the school's progress in eliminating discrimination and promoting 
equality by: 
 



 Collecting and analysing data on incidents of discrimination, bullying, and other prohibited conduct, 
including details on the protected characteristics involved. 

 Conducting regular student, staff, and parent surveys to gather feedback on perceptions of 
equality, inclusion, and safety within the school. 

 Reporting on equality-related data and initiatives to the governing body and wider school 
community, and using this feedback to inform future plans and actions. 

Effective monitoring and evaluation processes demonstrate our commitment to understanding the 
experiences of all members of the school community and taking proactive steps to address any issues 
or areas for improvement. 
 
Next Steps 
To improve further we would like to: 

 Delve deeper into topics such as unconscious bias and strategies for addressing discriminatory 
behaviour. 

 Carrying out equality impact assessments on key policies, procedures, and decisions to identify and 
mitigate any potential discriminatory effects. 

 
General duty 2. Advance Equality of Opportunity Between People 
 
Inclusive Curriculum and Teaching Practises 
Grangefield has developed an inclusive curriculum that celebrates diversity and provides opportunities 
for all children to engage and succeed, regardless of their protected characteristics. Our curriculum 
driver of ‘Global Child’ is centered around preparing children for life in a modern diverse Britain. This is 
demonstrated through: 

 Curriculum maps and schemes of work that incorporate content, resources, and activities 
representing a range of backgrounds, cultures, and perspectives. 

 Lesson plans and teaching materials that use inclusive language, imagery, and examples to ensure 
all children feel represented and valued. 

 Differentiated teaching strategies and personalised support to meet the individual needs of 
children, including those with disabilities or from disadvantaged backgrounds. 

 Opportunities for children to learn about different religions, cultures, and identities through 
dedicated lessons, assemblies, and school events 

 
Targeted Interventions and Support Programmes 
We have implemented various targeted interventions and support programmes to address specific 
needs and remove barriers to learning for children with protected characteristics. This includes: 

 Specialised support and resources for children with special educational needs and disabilities 
(SEND), such as dedicated teaching assistants, assistive technology, and personalised learning 
plans. 

 Tutoring and other targeted academic support for children from disadvantaged backgrounds, 
providing them with additional guidance and resources to succeed. 

 Extracurricular clubs and activities that encourage participation from underrepresented groups, 
such as girls in STEM subjects or children with SEND in inclusive sports. 

 Other steps to remove barriers to participation (such as bursary places for music tuition) as 
detailed in our pupil premium strategy 

 

 



Inclusive School Policies and Procedures 
Grangefield Primary has developed a comprehensive set of inclusive policies that provide a robust 
framework for promoting equality and addressing potential barriers or discrimination: 

 An Equality Policy that outlines the school's commitment to advancing equality, eliminating 
discrimination, and fostering good relations between people with protected characteristics and 
those without. 

 An Anti-Bullying Policy that specifically addresses bullying related to protected characteristics, such 
as disability, race, religion, or sexual orientation, and provides clear guidance on reporting and 
responding to incidents. 

 Accessibility Policy that ensure the school's physical environment, resources, and activities are 
inclusive and accommodate the needs of children with disabilities. 

 An SEND Policy that complies with the statutory requirements laid out in the Special Educational 
Needs and Disability Code of Practice and emphasizes the schools commitment to inclusion and fair 
access for all.  
 

Next Steps 
To improve further we would like to: 

 Improve the attendance of SEND and disadvantaged pupils  
 

General Duty 3. Foster Good Relations Between People 
 

Community Engagement and Partnerships 
Grangefield actively engages with the local community and develops partnerships with organisations 
that represent diverse groups (for example Gloucester Mosque, St Michael’s Church and 
Gloucestershire Humanists). This includes hosting cultural events, inviting guest speakers, and 
collaborating on projects that celebrate and promote understanding of different backgrounds and 
experiences. 
By reaching out to the broader community and fostering connections with organisations that represent 
people with protected characteristics, Grangefield demonstrates a commitment to breaking down 
barriers and promoting positive interactions. This helps to create a sense of belonging and shared 
understanding among all members of the school community. 
 
Pupil-Led Initiatives and Pupil Voice 
Our school encourages and supports pupil-led initiatives that promote understanding, respect, and 
positive interactions among their peers. This includes child-led anti-bullying campaigns and other 
working groups/committees. By empowering children to take an active role in school life and the wider 
community, Grangefield demonstrates a commitment to creating a school culture that values diversity 
and inclusion. This helps to ensure that positive relationships and a sense of community are cultivated 
at the student level. 
 
Next Steps:  
To improve further we would like to: 

 Respond to pupil voice, by holding more diverse events and celebrations and build on the role of 
pupil leaders in this. 

 
 


