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Public Sector Equality Duty:  
Meeting the needs of all members of the school community  

  

School policy statement on equality   
  

Our school is committed to equality both as an employer and a service-provider and we carry out our work 
through our embedded values and our Curriculum Drivers.  
  

Our Values  Our Curriculum Drivers  
  

 Friendship   
 Respect   
 Responsibility  
 Honesty  
 Trust  
 Excellence  
 Determination  

  

 Solid Foundations  
 Global Child  
 Good To Be Me  
 Growth Mindset  

  

Through our Equality Policy we aim for the following:  
  
 We are committed to treat everyone fairly and with respect.  
 We ensure that our school is a safe and secure environment for everyone.  
 We recognise that people have different needs, and we understand that treating people equally does not 
always involve treating them all exactly the same.  
 We recognise that for some pupils extra support is needed to help them to achieve and be successful.  
 We make sure that people from different groups are consulted and involved in our decisions if 
appropriate, or example through talking to pupils and parents/carers, through questionnaires and surveys.  
 Our aim is to make sure that no-one experiences harassment, less favourable treatment or discrimination 
because of their age; any disability they may have; their ethnicity, colour or national origin; their gender; their 
gender identity or reassignment; their marital or civil partnership status; being pregnant or having recently 
had a baby; their religion or beliefs; their sexual identity and orientation.  
 We will ensure that all policies reflect our equality duty.  
  
  
The Equality Act 2010 specifies the duties that a school has.  
  

The basic aim of the Act is ‘to support good decision-making by ensuring that public authorities understand 
how different people will be affected by their activities, so that services are appropriate and accessibility to all 
and meet different people’s needs’.  
The Act simplifies and streamlines the various pieces of anti-discrimination law. It establishes the following 
nine protected characteristics:  

1. Age (The protected characteristic applies to schools as employers, but not with regard to the treatment 
of pupils and prospective pupils)  
2. Disability  
3. Ethnicity and race  
4. Gender  



 

5. Gender identity and transgender  
6. Marriage and civil partnership  
7. Pregnancy, maternity and breastfeeding  
8. Religion and belief  
9. Sexual identity and orientation  

  
From our school’s perspective, the Act covers all aspects of school life that are to do with how we treat our 
pupils and prospective pupils, and their parent and carers; how we treat our employees; and how we treat 
members of the local community.  
  
As a result, our school has a general duty and certain specific duties.  
  
General Duty  
Since 6th April 2011, Grangefield School has been bound by a clause in the Equality Act 2010, which is known 
as the Public Sector Equality Duty (PSED). It has three components that we must have ‘due regard’ to the need 
to:  
  

1. eliminate discrimination, harassment, victimisation and any other conduct that is prohibited by or 
under the Act  
2. advance equality of opportunity between persons who share a relevant protected characteristic and 
persons who do not share it.  
3. foster good relations between persons who share a relevant protected characteristic and persons who 
do not share it.  

  
Positive action  
People with protected characteristics may be disadvantaged for social or economic reasons or for reasons to 
do with past or present discrimination. The Act contains provisions that enable our school to take action to 
tackle such disadvantages and the needs arising from them, or to address disproportionately low participation 
by a particular group of pupils.  
These are known as the positive action provisions and they permit schools to take proportionate action, if they 
wish, to address the disadvantage faced by particular groups. The DfE have indicated that such measures 
could include targeted provision or resources, or putting in place additional or bespoke provision such as:  

1. Adapting learning resources and teaching practices to enhance the learning experience of pupils with 
learning and physical disabilities.  
2. Using evidence and monitoring tools to track pupil achievement and participation in school activities  
3. Supporting children from low income families to attend enhancement activities.  

  
It should be noted that positive action of these kinds is not the same as positive discrimination.  
  

Specific duties  
In order to fulfil the three aims of the general duty, we have two sets of specific duties:  
1. To publish information which demonstrates our compliance with the duty to have due regard for the three 
aims of the general duty  
2. To prepare and publish specific and measurable objectives which they will pursue over the coming years to 
achieve the three aims.  
  
 
 



 

Grangefield Equality Objectives 2025-2028  
  
Objective 1: Prevent and eliminate discrimination and other conduct prohibited by the Equality Act 2010  
  

We want to make sure everyone in our school is treated fairly and with respect, and that we all work together 
to stop any kind of bullying or discrimination.  
  

Actions  Person 
Responsible  

Resources 
Needed  

Success Criteria  

Review and update the school's policies 
and procedures (e.g., behaviour, anti-
bullying, equality) to ensure they 
effectively address discrimination and 
promote equality  

Headteacher, 
Governing 
Body  

Policy templates, 
legal/HR 
guidance  

- Policies updated and approved 
by Governing Body  
- Policies clearly communicated to 
staff, children, and parents  

Provide training for all staff on 
recognising and challenging all forms of 
discrimination, including unconscious 
bias  

Headteacher, 
SENDCO  

External training 
provider, staff 
meeting time  

- All staff have attended training  
- Staff feedback indicates 
increased confidence in 
identifying and addressing 
discrimination  

  
Objective 2: Advance equality of opportunity between people who share a protected characteristic and 
people who do not share it  
  
We want to make sure that all children, especially those who need extra help, come to school every day. We 
will work with their families to make this happen.  
  

Actions  Person 
Responsible  

Resources 
Needed  

Success Criteria  

Implement targeted support and 
interventions for pupil groups with lower 
attendance  

Headteacher, 
Attendance 
Team  

Funding for 
additional 
support, staff 
time  

Attendance of disadvantaged 
pupils improves over the 
academic year  

Engage with parents/carers of target pupil 
groups to understand barriers to 
attendance and provide support  

NEST Team  Staff time, 
communication 
materials  

Parents/carers of target groups 
are more engaged and report 
feeling supported  

  

Objective 3: Foster good relations across all characteristics – between people who share a protected 
characteristic and people who do not share it  
  

We want to make sure everyone in our school feels welcome, respected, and able to get along with each 
other, no matter what their background is  
  

Actions  Person 
Responsible  

Resources 
Needed  

Success Criteria  

Organise regular events and activities 
that bring together children, staff, and 
parents/carers from diverse backgrounds 
to foster positive relationships and 

Deputy 
Headteacher, 
PSHE Lead  

Funding for 
events, 
community 
engagement 

- At least 3 successful 
community events/activities 
held  
- Positive feedback from 



 

mutual understanding  resources  participants on improved 
relationships and 
understanding  

Establish a 'Diversity Champions' group 
(or representative on the Owl Council), to 
lead initiatives that promote inclusion 
and celebrate differences  

PSHE Lead  Meeting space, 
resources for 
group activities  

- Diversity Champion/s 
established and meeting 
regularly  
- Successful implementation of 
at least 2 initiatives led by the 
group  

  
Impact Statement  
By successfully completing these objectives, Grangefield will actively embed its school values and the 
fundamental British values as a platform for developing a better understanding of all groups in society, 
promoting diversity, and aiding the elimination of discrimination. Children will develop a deeper 
understanding and appreciation of diversity, which will foster positive relationships and help eliminate 
discrimination. Staff will be better equipped to support the needs of all children, promote inclusive practises, 
and challenge any biases or discriminatory conduct. This will contribute to the school's overall vision of "Flying 
High, Spreading Our Wings" and help prepare children to be responsible, respectful, and engaged citizens.  

 


