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1. Policy Statement 

At Grangefield Primary School, we believe that every child has the right to feel safe, respected, and ready to 

learn. Our Behaviour Policy aims to create a calm, consistent, and positive environment where learning can 

thrive and where all members of the school community demonstrate our shared values through their actions 

and choices. 

This policy provides a clear framework for promoting positive behaviour, preventing poor conduct, and 

responding appropriately when standards are not met. It aligns with the Department for Education’s guidance 

on ‘Behaviour in Schools’ (2022) and supports our safeguarding and inclusion principles. 

 

2. Our Behaviour Principles 

At Grangefield Primary School, we follow three simple rules that everyone can understand and remember: 

• Be Ready – prepared to learn, listen carefully and give your best effort. 

• Be Respectful – show kindness, fairness and courtesy to everyone; care for our environment and property. 

• Be Safe – make choices that protect yourself and others; move and act responsibly. 

 

These principles underpin all our expectations for conduct in lessons, around school and in the wider 

community.  

Staff consistently use this shared language with pupils to promote clarity and understanding. 

 

3. Promoting Positive Behaviour 

Positive behaviour is reinforced through encouragement, praise, and recognition. Staff actively look for 

opportunities to celebrate when pupils demonstrate the rules of being Ready, Respectful and Safe. 

Our system of rewards includes: 

• Stickers for good work, effort or behaviour. 

• Owl Merits, recorded on ClassDojo, for consistent positive behaviour or learning attitudes. 

• Weekly ‘Super Achiever’ certificates (+10 Owl Merits). 

• Termly ‘Blue Achievement’ badges for pupils who consistently go above and beyond expectations. 



 

 

• Half-termly rewards for the winning Owl Group based on total merits. 

Staff may also use informal rewards such as verbal praise, sharing achievements with senior leaders, or 
contacting parents to celebrate success. 
 
As part of our PSHCE scheme ‘Jigsaw’ children learn in detail about rights, responsibilities and consequences. 
They also create their own agreed set of class rules. Many classrooms provide children with a visual behaviour 
management system which serves as an early warning when behaviour needs to improve and reinforces positive 
behaviour by rewarding it. 
 
4. Managing Inappropriate Behaviour 

Our approach is founded on consistency, fairness and the belief that all children can make positive choices. 
When behaviour does not meet expectations, staff use the same calm, structured response guided by our 
colour-coded system.  
 
When a child receives a consequence (white, yellow or red card) this is recorded on CPOMS. The Headteacher, 
Deputy Headteacher and Phase Leaders monitor these, and will provide further support to class teachers, the 
child and/or parents where necessary.  
 
Staff always seek to de-escalate situations and support pupils in restoring relationships and repairing harm. 

Coloured Card System (Consequences) 

The following framework ensures that consequences are consistent and understood by all: 

• WHITE CARD – Reminder and reflection 

   - For not being Ready, Respectful or Safe after a warning. 

   - Examples: distracting others, minor disrespect, careless behaviour. 

   - Consequence: Missed break with duty teacher 

 

• YELLOW CARD – Repeated or more serious incident 

   - Examples: swearing, deliberate unkindness, minor fighting, damaging property. 

   - Consequence: Reflection time with senior leader (during lunch break); parents informed 

 

• RED CARD – Serious or persistent breach 

   - Examples: physical assault, vandalism, bullying, discriminatory behaviour, leaving the school site. 

   - Consequence: Internal school suspension (senior leader removes child from their regular classroom for a 

set period to work in a separate, supervised area within the school) and meeting with parents 

   - Persistent red cards may result in fixed-term or permanent exclusion in line with statutory guidance. 

 

5. Additional Support and Intervention 

Where a child’s behaviour continues to cause concern or impacts learning despite the use of normal rewards 

and sanctions, further support will be considered. This will be discussed with parents, the SENCO and senior 

leaders. The following graduated support may be implemented: 



 

 

1) Positive Behaviour Chart – personalised, visual tracker designed with the child to encourage specific positive 

behaviours. 

2) Behaviour Contract – formal agreement developed in a meeting with parents, class teacher and SENCO to 

set clear targets and consequences. 

3) Positive Support Plan (PSP) – a detailed plan for pupils with complex needs, involving a ‘Team Around the 

Child’ and external agencies if appropriate. 

All interventions are recorded on CPOMS and reviewed regularly. The aim is to reduce barriers to learning and 
avoid exclusion wherever possible.  
 
Ideally, these are implemented sequentially but it may be necessary to go immediately to any of the stages 
above. From the positive behaviour chart stage onwards all evidence should be saved in CPOMS and relevant 
staff alerted.  
The above may also be put into place where a Special Educational Need or Disability (SEND) affects a child’s 
behaviour and their ability to access/follow UBACUSUP. These will last for as long as is deemed necessary. These 
children may also be referred to our Children and Family Support Worker.  
 
Where negative behaviour continues and the extra support doesn’t have the desired effect more formal support 
will be put into place and external agencies contacted. This is in the hope that we can eliminate any temporary 
or permanent exclusion. The promptness of this decision will depend on the safety of all pupils and any 
safeguarding issues that may arise.  
 

6. Roles and Responsibilities 

• Pupils – follow the three school rules and take responsibility for their actions. 

• All Staff – model positive behaviour, use consistent language and follow policy procedures. 

• Phase Leaders/Senior Leaders – monitor behaviour data, support staff and oversee interventions. 

• Parents/Carers – work in partnership with the school to promote positive conduct and attend meetings 

when required. 

• Headteacher and Governors – ensure the policy is implemented, monitored and reviewed biennially. 

 

7. Monitoring and Evaluation 

Behaviour incidents are logged and monitored via CPOMS. Data is reviewed half-termly by the Senior 

Leadership Team to identify trends and provide support where needed. The Headteacher reports behaviour 

data and significant incidents to Governors termly. 

 

8. Links to Other Policies 

• Safeguarding and Child Protection Policy 

• Anti-Bullying Policy 

• E-Safety and Online Safety Policy 



 

 

• Special Educational Needs and Disabilities (SEND) Policy 

• Exclusions Policy 

 

9. Review Cycle 

This policy will be reviewed every two years or sooner if statutory guidance changes or monitoring indicates 

the need for revision. Next review due: November 2027. 
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1. Good To Be Me – Our Behaviour Rules: Ready, Respectful, Safe 

2. Good To Be - Rewards 

3. Good To Be Me – Consequences Chart 

4. Detailed examples of behaviours (for staff and parent reference) 
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Appendix 1 

Good To Be Me 
 

Our Behaviour Rules: Ready, Respectful, Safe 
 

 

Be Ready 
 Come to school on time and prepared for 

learning. 
 Listen carefully and follow instructions the first 

time. 
 Try your best and keep going, even when things 

are tricky. 

 

 

Be Respectful 
 Be kind and polite to everyone. 
 Look after our school and our equipment. 
 Listen when others are speaking and use kind 

words. 
 

 
 

Be Safe 
 Move calmly around school. 
 Use equipment properly and keep your hands 

and feet to yourself. 
 Tell an adult if you are worried about anything. 

 
 
 
 



 

 

Appendix 2 
 

Good To Be Me: Rewards 
At Grangefield we are proud to be ready, respectful and safe. The biggest reward for making 
good behaviour choices is how it makes us and others feel. We celebrate these good choices 

by recognising them with praise and with rewards too.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Appendix 3 

 

 

 

 

 

Stickers  given out by all members of staff for good work and 

behaviour  
 

Owl merits given out by all members of staff for good work and 

behaviour 
 

Super Achievers certificates given out weekly for good work and behaviour 

+ 10 owl merits for the owl group 
 

Sharing Work        children are invited to share examples of outstanding work 

with Mrs Kydd and Mrs Kay, or with another class 
 

Owl merit awards certificates for the winning owl group which are counted 

each term, trophy displayed in cabinet with corresponding 

colour ribbon 
 

Blue Cards and badge  given out termly per class for constant high standards and 

above and beyond contributions to the school – children 

get to keep and wear the badge on their uniform + 10 owl 

merits 

  

 



 

 

Appendix 3 

Good To Be Me: Consequences 
At Grangefield we try really hard to avoid wrong behaviour. If we do make poor choices, we 

use clear and consistent consequences to help us think about our choices.  
These are examples - the list cannot show all possible behaviours and staff will use their professional judgement, knowledge of the 

child and the individual circumstances of each incident to decide on the most appropriate consequence. 
 

 READY  RESPECTFUL  SAFE  
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R
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Behaviour Shown 
Following a warning, continuing to: 
- lack of effort to complete work 
- lack of effort with presentation 
- distracting others 
- demonstrating poor behaviour 

for learning 

Behaviour Shown 
Following a warning, continuing to: 
- being unkind 
- not doing as you are told  
- shouting out or interrupting  
- answering back 
- using inappropriate language  
- talking in assembly 
 

Behaviour Shown 
Following a warning, continuing to: 
- move around the school 

inappropriately 
- talking and moving after the 

whistle has blown  
- mistreating equipment and 

resources 
- inappropriate use of technology 

Tw
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ITE card
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Consequences 
Break time missed with duty teacher. Logged on CPOMs. Parents may be informed if it is felt necessary and beneficial for 
the child. If after two white cards for the same reason, a child receives another white card in that same week (totalling 3 

white cards in a week) then a yellow card will be issued. 
Staff involved 

Member of staff involved and duty teacher. 
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 Behaviour Shown 
- repeated white card behaviours 
- continually disrupting others 
- continually not making an effort 

to complete work 
- spoiling others work with intent 

Behaviour Shown 
- repeated white card behaviours 
- continually being unkind  
- being disrespectful to others 
- swearing 
- stealing 
- being unkind online 

Behaviour Shown 
- hurting someone as part of an 

incident 
- fighting (minor/physical) 
- non-accidental damage of 

property 
- Inappropriate use of technology 

P
ersisten

t YELLO
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 card
s resu
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Consequences 
Age appropriate amount of the lunchtime play to be spent with Mrs Kydd or Mrs Kay reflecting on their actions (Y3-Y6 

complete Think Sheet). Parents will be informed by class teacher.  
 

Staff involved 
Mrs Kydd or Mrs Kay or appropriate member of SMT. 

R
ED

 C
A

R
D

 

Behaviour Shown 
- continued refusal to participate 

in lessons 
 

Behaviour Shown 
- physical/verbal assault on others 
- vandalism of property 
- demonstrating repeated 

discriminatory behaviour 
- repeated bullying  

Behaviour Shown 
- leaving school premises 
- endangering others 
- repeated mis-use of school 

property 
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Consequences 
Internal school suspension (senior leader removes child from their regular classroom for a set period to work in a 

separate, supervised area within the school) and meeting with parents 
 

Staff involved 
Class Teacher and Mrs Kydd or Mrs Kay 

Parents 

 
** a BLUE card cannot be obtained if you have obtained a YELLOW / RED card** 

 

 

 



 

 

Appendix 4 

Detailed examples of behaviours (for staff and parent reference) 

These are examples - the list cannot show all possible behaviours and staff will use their professional 
judgement, knowledge of the child and the individual circumstances of each incident to decide on the most 

appropriate consequence. 
 
 
 

Demonstrating poor behaviour for 
learning 

 Calling out 

 Not listening 

 Fiddling 
 

Using inappropriate language 

 Telling a peer to shut up 

 Silly name calling (eg. poo head) 
 

Moving around the school 
inappropriately 

 Running  

 Being too loud/shouting 

 Pushing/overtaking in the line 

 Swinging coats/backs in corridors 
or cloakroom 

 

Being disrespectful to others 

 Rude name calling (eg. stupid fat 
pig) 

 Shouting in someone’s face 
aggressively 

 Using homophobic language (eg. 
you’re so gay) 

 First incident of a racist remark 

 Bullying behaviours 

 Making unkind comments online 

 First incident 

 Challenging an adult (eg. arguing) 

 Not being truthful 
 

Hurting someone as part of an 
incident 

 Hitting, kicking, pushing, 
pinching, biting – in retaliation or 
with provocation, without 
causing serious injury 

 Unwanted physical contact -
inappropriate   touching, 
gesturing  , interfering with 
clothes etc. 

Fighting (minor/physical) 

 A minor scuffle as part of a 
disagreement or where rough 
play has got out of hand 

 

Demonstrating repeated 
discriminatory behaviour 

 Racism 

 Homophobia 

 Sexism 

 Faith hate 

 

Physical/verbal assault on others 

 Sustained or severe hitting, 
kicking, slapping, biting that is 
dangerous and may cause serious 
injury, may be without 
provocation or in a 
disproportionate response to 
provocation 

 Sexual violence  

Endangering others 

 Throwing furniture 

 Serious fight that requires 
physical intervention from staff 

 

 

  



 

 

Appendix 5 

 
Yellow Card Think Sheet    

 

Name:_________________________  Class:_____  Date:_________ 

 

I was not: 

 Being ready □ 

 Being respectful □ 

 Being safe □ 

And____________________________________________________________________

_______________________________________________________________________

_______________________________________________________________________ 

 

I should have ____________________________________________________________ 

_______________________________________________________________________ 

_______________________________________________________________________ 

_______________________________________________________________________ 

 

My Signature__________________________________ 

Staff Signature ________________________________ 

 

 

What should you have done? 

differently? 

Describe what happened… 

Tick all that apply… 



 

 

Appendix 6 

 
Grangefield Primary School   

Behaviour Contract  
Date Contracted Started:   

  
We have discussed CHILD’S NAME behaviour and together have decided the following.  
  
Unacceptable behaviour   
  
Together we have identified the following behaviour as unacceptable:   

 DETAILS OF BEHAVIOURS 
 

 
Targets  
 

I am going to 

 STRATEGIES TO USE 

 DESIRED BEHAVIOURS 
 
If I continue with my unacceptable behaviour then:   

  

 AGREED CONSEQUENCE 
  
 
Tracking my behaviour  
Each day I will have my success card signed by an adult in my learning environment. 
Each week I will have my success card signed by Mrs Kydd/Mrs Kay/Mrs Scarsbrook  
  

Signed                                          (Child)  
  

Signed                                          (Parent/ Carer)        
  

Signed                                           (SENCO)  
 
Signed                           (Class Teacher) 

  
 
Please take your contract to Mrs Kydd to have it signed: 
  
 Signed                                          (Mrs Kydd) 

  
We are all going to work together.  

  

  

 

 

 



 

 

Appendix 7 

 
Grangefield Primary School  

  
POSITIVE SUPPORT PLAN  

  
Name:                                DOB:                       Class:            Date plan started: 
  
This will usually be put in place after or alongside:  
1. A positive behaviour chart.  
2. A behaviour contract  
  
Things to know about me:  

  
 

Things that can make me anxious:  
   

  
Comments/Further Information/behaviours to ignore  

  
  

  Stages of Agitation  
  
(What are the behaviours?)  

  Staff Intervention/ Key phrases  
  
(How do staff manage the behaviour at this stage?)  

0  All calm  
  

0    

1  Level 1 – low level behaviours/ 
physiology   
 

1     
  

2  Level 2 – challenging 
behaviours/ physiology   
  

2   
 

3  Crisis level – need for physical 
handling?  
  

3    
  

4  Calming 
down/debrief/restoration  
  

4    

Agreed by:  
SENCO ______________________________        Date ___________________ 
Class Teacher _________________________      Date____________________  
Parent / Carer__________________________     Date____________________  
Head teacher__________________________      Date___________________ 

 Discussed and agreed with the pupil (tick)              Signed by (other staff working with the pupil) 


